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Dashboard Comes Alive
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CRO’s Message

- Key pillars of ORMC contributing 
towards the agenda of becoming the 
shaper of risk leadership 

- In 2022, we are transitioning to 
endemic living and resuming activities 
with safety measures implemented

- New dimension: Implementing risks in 
strategy to become the leading global 
university, shaping the future  

https://youtu.be/RUk7OEoqQ8k

https://youtu.be/RUk7OEoqQ8k
https://youtu.be/RUk7OEoqQ8k
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ORMC’s 3-Year Transformation

Raising the Bar

To transform the function 
and address risks related to 
Covid-19 disruptions

Our Vision: Shaper of Risk Leadership

2020

2021

2022
Shaper of Risk Leadership

To become an advisor on 
strategic risk matters and sound 
in risk operations

Advancing the Risk Platform

To raise professionalism and 
competency in risk management, 
develop the risk intelligent 
platform and support the 
University on strategy-related 
matters while simultaneously 
responding to operational risk 
recovery measures

We are here

To become a leading fit-for-purpose risk intelligent function 

Where we want to be



© Copyright National University of Singapore. All Rights Reserved. 

Shaper of Risk 

Leadership

Sharp & Effective

Create & Capture 

Value

Design

Goals and 

Aspirations

Configure

Choices

Implement Risk Hexagon

⚫ Integrated GRC

⚫ Investigations

⚫ Enabling Services

⚫ Foresight & Risks-in-Strategy

Shape and Lead

⚫ Both Strategic and 

Operational Risk

⚫ Pre-emptive, Preventive and 

Recovery Centricity

⚫ NUS, Society and Global IHLs

Source of PTW Insights: Strategies for Innovating the Future Together, Prof Tan Eng Chye’s discussion paper, 10 April 2018

6

Sensemaking 

(2021-2030)

ORMC Strategy Aligned to NUS Strategy 
Shaper of Risk Leadership

A Decade of Risk Sensing

⚫ Heightened Risk Awareness

⚫ Contestations

⚫ New Normal never arrives

⚫ Platforms

⚫ Globalisation Reframe

⚫ Continuums

⚫ Risk-Disciplinarities

A top-ranked, 

research-

intensive 

university

Double-Down

⚫ Education

⚫ Research

⚫ Innovation & Enterprise

⚫ Administration

Cornerstone

⚫ Talent

⚫ Implementation 

Differentiation

Implement

2 Thrusts &

3 Synergies

Innovating The Future Together (2018-2022)

NUS Strategy

Risk Intelligent Platform

⚫ Risk Academy

⚫ Risk Research

⚫ Physical-Digital Portfolio

⚫ Continuous Monitoring

⚫ Integrated Risk Continuum

Shaper of Risk Leadership

ORMC Strategy

Navigate. Unique. Secure

Focus of 2022 workplan
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Looking to 2022: Shaper of Risk Leadership

ManufactureProcessDesignSource Raw Materials

Having the right people

Understanding the 
operating environment

Projects & Initiatives
VUCA environment

COVID-19

Key Projects

Response
1) Phoenix webinar series

2) Research on vaccination impacts 
against COVID-19 infection rates

NUS

Singapore

World

Risks unknown to others

Unknown to self

ORMC Blueprint for its 
3-year Transformation

2020
Raising the Bar

2021
Advancing the 
Risk Platform

2022
Leading and

Risk Intelligent

• Organisational Resilience 
and Robustness

• Digital NUS
• Orchestrated 

Collaborations
• Multi-Presence
• Multi-Modality

+

→

ORMC's framework to preempt and respond to opportunities

Customised work tends to have uncertainty.

• Governance 
(ReFrame)​​

• Risk Management 
(R3 - Risk Register 
Refresh)​​

• Compliance (Triage)​​
• Enabling Services 

(Lighthouse)​​

• Trawl 

• Lift & Shift

• Strategy

• Triage

• Reframe

• R3 

• B.R.A.C.E

• Phoenix

• Communication 

Platforms



Diagnostics 
& Assessment

Governance 
& Safeguards

Research that 
Impacts

Insights that 
Inform

Risk 
Advisory

Intelligence 
beyond 

Investigations

Enablers
(Platforms & 

Tech)

“We continuously refine, retune, rethink, redeliver to make sure that we advance the 
risk platform as well as become the shaper of risk leadership.”

- Dr Janson Yap, NUS Chief Risk Officer

Risk Solutions Platform
House of Risk & Impactful Solutions

8
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Project R3 – Risk Register Refresh

ERM Policy Key Risks & Owners
Risk Appetite 

Framework & ApproachTools & Templates Heatmap Methodology

Completed Work-in-progress

A review and update of the 

ERM policy was performed 

to achieve the following:

• Align risk management 

principles with industry 

best practice such as 

COSO ERM (2017) and 

ISO 31000 (2018).

• Enhance existing 

framework to include 

new sections on risk 

intelligence, risk 

appetite etc.

• A risk register template 

was developed to provide a 

structured way for the 

documentation of risks and 

controls, with an inbuilt 

automated dashboard for 

reporting and monitoring.

• The risk and controls 

assessment parameters 

were reviewed and 

updated.

• An interactive heatmap tool 

was developed to help 

users prioritize risks.

• A complete refresh 

was done for the list 

of strategic and 

operational risks – a 

total of 29 key risks 

and their respective 

risk owners were 

identified.

• Further prioritization 

was done to focus on 

only 5 key risks at any 

time. 

ORMC has been revising 

its methodology to assess 

key risks with the use of  

both quantitative and 

qualitative factors. 

Several data points would 

be used to calibrate the 

relative positions of key 

risks on the heatmap:

• Internal and external 

statistics 

• Performance of key risk 

indicators

• From the list of 29 key risks, 

ORMC has distilled 16 risk 

areas for appetite and 

threshold considerations. 

• Research has been done on 

other universities’ risk 

appetite frameworks and 

insights gathered will be used 

as reference.

• ORMC is in consultation with 

the respective risk owners to 

develop appetite statements 

for the different risk areas. 
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Project B.R.A.C.E – Business 
Response Amidst Crisis & Emergency

B.R.A.C.E Platform 

Common platform developed to 

manage the continuum of 

events from incident to crisis

ENVIRONMENTAL SOCIETAL

1. Food & Water Poisoning  / 
Contamination

2. Hazardous Materials (HazMat) 
Incidents

3. Infectious Disease
4. Natural Disaster (Local / Overseas)

8. Assault
9. Injury / Unnatural Death
10. Mental Health Related Matters / 

Suicide
11. Missing Person
12. Sexual Misconduct
13. Social Unrest (including online and 

offline activism, riots, etc.)
14. Terrorist Threat / Attack (Physical) 

PHYSICAL INFRASTRUCTURE TECHNOLOGICAL

5. Fire
6. Power Outage
7. Traffic-Related Incidents

15. Cybersecurity Incidents (including 
cyberterrorism)

16. Network Failure

Year 2022

Crisis Scenarios

List of crisis scenarios 

refreshed and defined for 

Level 1-3 events

Exercises & Drills 

Proposed series of exercises to 

rehearse the University’s 

response to key crisis scenarios

In view of the changing risk landscape, a review and refresh of the University’s approach to Business Continuity 

Management (BCM) is key to ensure our ability to respond to potential crisis and major disruptions. 

*Note: Schedule is indicative.
Timeline to be confirmed.



133
discussions, Control 
Rooms and events

5
days of data gathering for investigations 
and UCI Work Culture Conversations

days in Phase 1

56

30
Senior Management

gave insights

266
UCI staff 
surveyed

24

Persons of Interest 
(POIs) interviewed

3.5TB
of Electronically Stored 
Information processed 
from POIs’ computers

79 persons involved

1,414
files in Project 

Trawl nBox

320 persons’ views of UCI considered

324 additional internal man days invested

71 external man days invested

392 core team man days

Project Trawl
Assisting the University in Investigations



Strategy Review

Illustration of NUS strategy using the Play-to-Win framework

Sensemaking, foresight & realities Future strategy risks & possibilities

Review, Rethink, Reframe & Reimagine…

The Strategy Review Team supports the university in its strategy review:

✓ Assess the performance of the current strategy
✓ Determine the quality & pace of current strategy implementation

✓ Study the impacts of changing environments on strategy

✓ Track NUS’ role in contributing to national priorities & nation building agenda

✓ Laying the groundwork for the new strategy (pre-amble)

INNOVATING THE FUTURE TOGETHER
(2018-2022)

LEADING, GLOBAL AND SHAPING THE 

FUTURE
(2023-2027)

We have done well, 

but we are not done yet 

Tools & Methodologies

Strategy implementation progress



Strategy Engagement

3-min NUS 

Strategy 

video

Strategy Bi-fold

Communication & Engagement Efforts

Continuous engagements & dialogues with Board of Trustees (BOT), senior 
management and strategy owners for cascade & ownership

Strategy review updates & presentations to Strategy Committee (SC) & BOT

Lab sessions with Faculties, Schools & Departments to socialise NUS’ strategy and co-
develop strategy implementation plans that would support the University’s strategy & 
aspirations

Our Strategy Offerings

Type Name Description

2 page 

Bi-fold

Strategy in a

page

Overview of 2 strategies 

presented

Review

Summary

60 min 

Presentation

Presentation to SC

BOT Slim deck & 

5-page paper

High Level Summary

SM Slim deck & 

ITFT 

Assessment

Slim deck & details of 

current strategy assessment 

of 

OM Full deck Details for Strategy Owners 

to follow up

Cascading 

strategy

Strategy labs Engagement with major 

faculties and schools on 

Strategy & Workplans

3 minutes 

strategy video

NUS Strategy Strategy recap

Scroll NUS Strategy Calligraphy works of current 

& new Strategy

Different package for different use 

PRODUCTS 

& 

SERVICES

Risks in Strategy

Review

Formulation & 

Implementation

Comms & 

Engagement

Sensemaking, 

Research & 

Foresight

Frameworks & 

Methodologies

https://www.youtube.com/watch?v=JeOP2n2Shjs
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Project Triage

All whistleblowing cases and case progress are triaged and consolidated in a single digital platform

Cases are received, classified and escalated by external partners to reduce internal workload

Junk mail and calls are now managed and filtered by external partners to reduce internal workload

Management of "Many-Man's Land" or "No-Man's Land" reports

Observed Benefits

ORMC Tele-Centre NCU

ODPRT OCS OSHE

OIA OHR OSA

CPO DPO PVO

12 Partners

(as of 15 Nov 2021)

295
Communications 

Received

36 Investigations 

Initiated

257 Junk Emails

Received

2 Wrong-Door

Emails Received

Launched 18 Aug 2021, 10.08am
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Project Reframe
Significant steps towards Timely, Effective and Material Policies for NUS

Review & Refresh 

102 Policy Documents identified for

review and refresh

Access

• Policy Portal – Authoritative Versions of Policy 

Documents (per UPF)

• Conflicting versions on NUS Corporate 

Sharepoint Portal removed & portal renamed to 

avoid confusion 

Awareness 

Greater Awareness:

• Dedicated Policy Portal

• Policy Video

• Policy Bulletin(s)

• Announcements on Staff Portal

Rationalize & Reduce

▪ All 21 Policy Owners have reviewed their

respective policy documents

▪ 254 documents reviewed and 113

assessed to be non Policy Documents or

no longer relevant → Repealed

Accountability 

▪ Clear RACI for individual roles involved in the

end-to-end process established and

prescribed in the UPF

▪ Appropriate Policy Owners for the respective

Policy Documents determined

▪ Points of Contact for each Policy Owner

designated

Consistency in Process

UPF sets out a consistent and enforceable end-to-

end Policy Document development process by 

which all Policy Documents must be developed, 

approved, communicated, implemented and 

reviewed
▪ Criteria and structure for defining and 

classifying the University’s Policy Documents 

prescribed in UPF – Consistent classification 

and naming conventions adopted in revised 

documents 

▪ Use of Official Templates mandated

▪ Official Template mandates version control

Consistency in Presentation 

▪ Low awareness

▪ Conflicting versions of the same

Policy Documents

▪ Unclear RACI

▪ Ad-hoc policy lifecycle management

process

▪ Inconsistent presentation

▪ Outdated Policy Documents

Early Day’s Issues
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ORMC OSHE

Project "Lift & Shift"
An End to End Program

Status

Week Begin 18/10/2021 25/10/2021 1/11/2021 8/11/2021 15/11/2021 22/11/2021 29/11/2021 6/12/2021 13/12/2021 20/12/2021 27/12/2021 3/1/2022 10/1/2022 17/1/2022

No of Weeks Week 0 Week 1 Week 2 Week 3 Week 4 Week 5 Week 6 Week 7 Week 8 Week 9 Week 10 Week 11 Week 12 Week 13

Workstream Workstream leader Status Escalation / Mitigation

1 Engagement with OSHE Dr Peck and JY
 "-1" Conversations Mon (9 

to 10)

"-1" Conversations (to 

arrange) - joint projects
Engagement #1 Engagement #2 Engagement #3

DLT shall be expanded to a 

big group (15 FTE). 

Possibly 4 to 6 hours

2 Hiring
Dr Peck, JY and 

Germaine

- Confirmation of FTE list 

with OSHE & OETU

- Reach out to HRP on 4 

hires by end-Dec

- Arrange a call with Germanie 

(Mon)

JDs of the 4 hires; 

confirmed approval for 

hiring; Advertise for hires

Shortlist candidates and final interview Make offer

3 Admin Support Royston / Gisela
- Discussion with Gisela 

regarding support

Proposed implementing the approach 

of shadow and reverse-shadow

4 Dr Peck and JY
- Lift & Shift tri-fold (first 

draft)

- Announcement from Yan 

Leng to UCI

Announcement of OSHE to 

ORMC (ALL)

Confimed name list sent to 

OETU for OHR to prepare 

letter of transfers

- CRO's Meet & Greet with OSHE 

(Comm 2)

- L&S Tri-fold

- ORMC townhall for Lift & 

Shift (Dr Peck invited)

- L&S Tri-fold

- Communication #2

(Video)

5 Hazel / Cherilyn

- Tagline "On The Move"

Weekly Friday soundbite 

(Email from PMO on LS)

- What we have done so far 

(Issue 1: GLs, DLTs only)

- Weekly Friday soundbite (Email from 

PMO on LS); Issue 2 onwards to 

broadcast to ALL

- Fortnightly updates to the OSHE GLs

- Video illustration (tbc)

- Space & Locations

- Thanksgiving

Weekly Friday soundbite 

(Email from PMO on LS)

- Weekly Friday soundbite 

(Email from PMO on LS)

- Fortnightly updates to the 

OSHE GLs

- Start to gather everyone's 

birthdays ahead of December 

celebration / e-cards

- Weekly Friday soundbite 

(Email from PMO on LS)

- Mystery gift box for staff 

sent to residential address

- Weekly Friday soundbite 

(Email from PMO on LS)

- Fortnightly updates to the 

OSHE GLs

- Christmas

- Weekly Friday soundbite 

(Email from PMO on LS)

- End of 2021 (New Year's 

resolution)

- Include L&D Tri-fold into 

ORMC 365

- Weekly Friday soundbite 

(Email from PMO on LS)

- Welcome 2022

- Welcome integrated 

ORMC & OSHE

OSHE 20th Anniversary

6
Common Ground and 

Benefits
Royston / Gerry

- Develop (ORMC & 

OSHE) 

Communication #1 (first draft, 

work with OETU)
- Joint vision lab

7 PMO Royston / Gerry
- PMO kick-off

- L&S strategy consultation

- CRO invited to OSHE 

Digital Twin sharing

- CRO invited to OSHE GL 

meeting

- OSHE Admin added to 

PMO

- Rationalisation of 

subgroup meetings

Weekly PMO check-in with 

OSHE and OETU 

CRO update to Clarence 

and Yan Leng

Weekly PMO check-in with OSHE and 

OETU

Weekly PMO check-in with 

OSHE and OETU

Weekly PMO check-in with 

OSHE and OETU

Weekly PMO check-in with 

OSHE and OETU

Weekly PMO check-in with 

OSHE and OETU
L&S Countdown

L&S Go-live

'- Onboarding package

8 PMO (Subgroup meetings)
Rafidah / Ming Guang 

(OETU)

OE@UCI ‘Lift & Shift’ - 

Comms and Preparation 

Plan

Fortnightly OETU-UCI 

Meetings

- Fortnightly OETU-UCI Meetings

- Discussion on the transfer of WBS 

accounts from OSHE to ORMC

- Lock in the conversation 

on financial budget for both 

offices during the subgroup 

meeting

Fortnightly OETU-UCI 

Meetings

Fortnightly OETU-UCI 

Meetings

Fortnightly OETU-UCI 

Meetings

Fortnightly OETU-UCI 

Meetings

9
Sensemaking and 

engagement
Hazel / Cherilyn

- Understanding 

OSHE/ORMC (websites)

- Understanding 

OSHE/ORMC offerings

Sentiment analysis  

following announcement

Tree planting event in 

celebration of LS (or 1st 

week of Jan)

10 Governance Gerry Check-in with SC (informal)
Explore Risk Intelligent Value 

Network (RIVN)

- Prepare for SC in Week 4 

(substantial outcomes)

>Space

>Joint Projects

Check-in with SC Check-in with SC Check-in with SC Check-in with SC

11 Integrated Space Gerry - Call with Ashley (UCI)

- Digital integrated space 

blueprint (60 FTE)

- Space requirements 

(offices vs cubicles vs 

hotdesk)

- Update on Space

- Site recee of location with 

Ashley

- Decision on 2 locations 

finalised

Working with Ashley on 

space planning

- First 6 months of seating 

arrangements
- Socialise the seating arrangements

- Refurbishing ahead of Dec 

31, including getting the 

rooms ready 

- Packing

12 Joint Projects Gerry

- Propose the 4 projects

1) CAT

2) HD

3) Sustainability-Risk-Strategy

4) Crisis Management

- Discussions with President 

and DPA on 2 locations and 

joint projects

- Agreement on concepts

- SG joining the Risk 

Management workgroup on 

Project HD

- Appoint project managers

- Kick-off CAT project

- Project Connect under Project CAT 

(Fortnightly check-ins)

- Propose kickoff of 

Sustainability-Risk-Strategy

- Propose kickoff of Project 

Crisis Management & 

BRACE

13 ORMC workplan 2022 JY
Update 2022 workplan based on the 

August work done

- Financial budget remains 

intact

14 OSHE workplan 2022 Dr Peck
- Financial budget remains 

intact

15
Combined ORMC/OSHE 

workplan 2022
JY & Dr Peck

To review both the workplan 

and identify common areas 

for synegy and leverage. 

Common areas of workplan

2 hours DLT / GLs call to 

understand workplan

Each unit to present plans 

and views

- Conversation on the 

combined workplan with 

DPA (Placeholder; could be 

2022 depending on 

availability)

On track

- Onboarding of new hires

Communication

-  Fit-outs

- Budget discussions

- Monthly and ad-hoc DLT meetings

Some delays but within project timeline

Serious roadblock compromising timeline

Project Workstreams

Project Gantt Chart

52
staff

Planning Progress

90%

10%

Completed

In progress

Completed

Activities

Timeline Activities

26 Nov 2021 OSHE Meet & Greet

1 Dec 2021 ORMC Townhall

Nov – Dec 2021

PMO
• Daily checks on progress
• Weekly checks with OETU & OSHE Reps 

Space
• Minor reno & fitouts (where required)
• Shifting (where required)

Manpower
• OHR issue transfer letters
• Hiring of required headcounts

Systems/admin
• Discussions with OETU & relevant depts 

e.g. OFIN & NUS IT, where needed

1 Jan 2022 Welcome OSHE to ORMC 

Communication & Engagement

Project Lift & Shift
Redeployment of OSHE to ORMC

PMO weekly cadence

Check-ins with President, DPA & VPCI

UCI workgroup fortnightly cadence

Regular engagements with ORMC Unit 
Heads & OSHE Group Leaders

Lift & Shift video

Weekly soundbites

Meet & Greet and 
Townhall sessions

An Extended 
House of Risks

Together
Constantly on the move…

OSHE Meet & Greet

▪ Common Ground
▪ Strong focus on safety
▪ Synergies
▪ Scale
▪ T-model

ORMC Townhall

1 

Jan
2022
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Phoenix

Launched to enhance overall risk awareness and enable the NUS community in being risk 
intelligent and risk informed, Phoenix is ORMC's flagship content series touching on contemporary and 
emerging risk issues.

Collective total of 1304 individuals have watched the Phoenix Webinar Series
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Communication Platforms

Launched Internal and External ORMC websites to provide staff and external audiences a better 
understanding of the projects ORMC does

Utilizes social media platforms such as Facebook and LinkedIn to spread awareness and promote publicity of 
ongoing projects
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Structure & Strategy
Structured to Serve: Agile, Adapt, Accelerate
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Governance

Risk Intelligence

Compliance 

Investigations

Enabling Services

Strategy-related 

work

Doing our PART in Risk Governance
Performance, Accountable, Risk-Culture, Trust

Risk Intelligence is the new paradigm towards Risk
Strategic & Operational, Pre-emptive & Prevention-Recovery

Avoiding lapses through Compliance
Peace of Mind while pursuing good work

In confidence and consistent with applicable Codes and Regulations
Uncover, Facts based, Fair & Respect and Balanced

1-800 Enable
Go Digital and Researched POV

19

Review and report NUS Strategy

Support strategy implementation
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Personnel – ORMC
Structure of Professionalism

*As of 29 December 2021

Staff No Cumul. Total*

Full-time 16 16

Secondment 1 17

MAs (OHR staff on 
rotation)

4 21

Dr Janson Yap Teow Hiong
Chief Risk Officer

Investigations

Juliyanti Binte Jalil 
Associate Director

Risk Management

Yap Ren Chao
Deputy Director

Enabling Services

Royston Chiew
Senior Manager

Compliance 

Dr Chan Tuck Wai 
Deputy Director

Governance

Gerry Tan
Senior Associate Director

Strategy Development & 
Implementation

Dr Janson Yap Teow Hiong

Muhammad Hanis Bin Roslee
Associate Director

(Sensing)

Nathanael Lim
Assistant Senior Manager 

Tay Liang Yu
Senior Executive

Leow Mei Ye
Associate Director

Juvena Mok Xue Qi
Management

Associate

Laurel Lim
Senior Associate Director, 

Data Protection Officer

Zhang Yin
Management Associate

Administrative Support

Lily Lim Soh Hoon
Executive

Serene Wu Chuzhen 
Management Assistant Officer

Conflict of Interests (COI) 
Unit

Tony Yeow
Associate Director

Megan Ting Chiu Chang 
Management Associate

Personal Data Protection 
(PDP) Unit

Cheong Sui Hunn
Assistant Senior Manager

Athanasius Koh 
Management Associate

Hazel Mak
Assistant Senior Manager

Cherilyn Ong
Assistant Senior Manager
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Personnel – ORMC
Experience & Young Talents

CELEBRATING EXPERIENCE (LONG SERVICE AWARDS)

Dr Chan Tuck Wai
Head, Compliance 

20 Years of Service

Lily Lim  
Executive, Enabling Services

10 Years of Service

Royston Chiew
Head, Enabling Services

15 Years of Service

Megan Ting
Management Associate 

Compliance

Athanasius Koh
Management Associate 

Compliance

Juvena Mok
Management Associate 

Risk Management

Zhang Yin
Management Associate  

Governance

DEVELOPING YOUNG TALENTS
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Juliyanti Jalil
Associate Director, Head of Investigations

Since I joined a year ago, I have had the privilege to work 

with colleagues from various NUS departments and 

understand better on how they work in synergy. It is truly 

eye-opening.

Megan Ting
Management Associate, Compliance

As someone who likes diversity in my work, I’m glad that I get 

to have that here! I was previously in the Enabling Services 

unit and moved to the Compliance unit, where I’m learning 

more about Conflict of Interests (COI) and Personal Data.

Voice

Royston Chiew
Senior Manager, Head of Enabling Services

The best part of being ORMC is the vibrant working 

environment. I can interact with and learn from more senior 

staff while engaging with the fresh perspectives that young 

professionals are bringing to ORMC.

Tammy Wong 
Head, Account Management, Tele-Centre Services 

Throughout the implementation phase, Dr Chan and his 

team has been immensely supportive and takes on a hands-

on approach to work out each challenge and obstacle 

presented to us along the way. 

Nelson M. Nones
Chairman, Geoprise Technologies Co. Ltd

All of our interactions with NUS personnel occurred virtually, 

due to COVID-19 restrictions, but were nonetheless 

punctual, friendly, candid, productive and highly professional 

at all times.

Theo Nasser
CEO & Co-Founder, Right-Hand Cybersecurity

The ORMC team epitomizes the word partnership, illustrated 

on a daily basis by their passion, support, diligence, and 

teamwork. Working with them has been a great experience.
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Goodbye 2021, Hello 2022

In 2022… More Open, Hyper-Connected, Manage 

Change and Push Forward

Watch the space

NUS-ORMC ORMC.NUS nus.edu/ormcyoutube nus.edu.sg/ormc

http://linkedin.com/company/nus-ormc
https://www.facebook.com/ORMC.NUS/
https://www.youtube.com/channel/UC71lXEbH5W3CPoFQkIWvgKw
https://nus.edu.sg/ormc

